Director of Education, Inclusion and Achievement

Terms and conditions of service 

The post is subject to the London Borough of Newham Terms and Conditions and relevant organisational employment policies.  In the event a successful candidate has previous related service, we will consider recognising continuous service for the purposes of holidays, sickness and redundancy but any payments will be based on the London Borough of Newham’s terms and conditions.  
Salary: SMR E Salary £101,460 - £117,348 inclusive of London Weighting (pay award pending for 2020/21). The post may also attract a market supplement for an exceptional candidate.  
Pension: Local Government Pension Scheme 

	The Local Government Pension Scheme (LGPS) is a valuable part of the pay and reward package for employees working in local government or working for other employers participating in the scheme. 

The key features of the scheme include:
If your actual pensionable pay pa is:

You pay a contribution rate of:

£93,001 to £109,500

10.50%

£109,501 to £164,200

11.40%

A secure pension - Your pension is worked out every year and added to your pension account.  Each year 1/49th of your pensionable pay is put into your pension account; at the end of the year the total amount of pension in your account is adjusted to take into account the cost of living.

Pension Contribution: LBN Employer contributes 19.4%

Flexibility to pay more or less contributions

You can boost your pension by paying more contributions, which you would get tax relief on. You also have the option in the LGPS to pay half your normal contributions in return for half your normal pension. This is known as the 50/50 section of the scheme and is designed to help members stay in the scheme when times are financially tough. 

Tax efficient now and in the future - As a member of the LGPS, you receive tax relief on the contributions that you pay plus you have the option when you draw your pension to exchange part of it for tax-free cash.

Flexible retirement - If you reduce your hours or move to a less senior position at or after age 55 you can, provided your employer agrees, and you've met the 2 years vesting period, draw some or all of the benefits you have already built up, helping you ease into retirement, although your benefits may be reduced for early payment
· Death in Service -The LGPS provides valuable life cover and financial protection for your family. 

· -   A non-taxable lump sum death grant of 3 times your annual assumed pensionable pay is paid no matter how long you have been Lump Sum death grant a member of the Local Government Pension Scheme (LGPS), provided you are under age 75 at the date of death.

· Survivors’ Pension: A pension is payable to your spouse, registered civil partner or eligible cohabiting partner, which will increase every year in line with the cost of living. This pension is payable from the day after your death for the rest of their life.

· Children’s Pension:  Children's pensions will be payable to eligible children and increased every year in line with the cost of living. They are paid for as long as they remain an eligible child.    

Further details:  https://lgpsmember.org/ 


Annual Leave: 31 days plus three days to be taken between Christmas and New Year
Bank Holidays: Entitled to 8 Public Bank Holidays per year
Hours of Work: The Council’s normal working hours are 9.00am to 5.15pm Monday to Thursday and 9.00am to 5.00pm each Friday, which is a total of 36 hours per week.  However, it is a condition of your employment that you work such hours as are necessary to fulfil the functions of the post, which may be anticipated as actually requiring in the region of 45 hours per week on average.  Your salary grade is deemed to take account of all hours worked including time outside normal hours and evening meetings, and overtime is not payable

Sick Pay:  

· During 1st year of service: 1 month's full pay and (after completing 4 months' service) 2 months' half pay.

· During 2nd year of service: 2 months' full pay and 2 months' half pay.

· During 3rd year of service: 4 months' full pay and 4 months half pay.

· During 4th & 5th year of service: 5 months' full pay and 5 months' half pay.

· After 5 years' service: 6 months' full pay and 6 months' half pay.
Paid maternity leave: 
If employees have over one-year continuous service with the Council employees will be entitled to 39 weeks pay as follows;

· First 6 weeks at 90% of normal pay 

· Next 12 weeks at 50% of normal pay

· Next 21 weeks at flat SMP rate 

· Remaining 13 weeks at nil pay which equals up to 52 weeks leave
Employees with less than one-year service with the council but 26 weeks’ service will be entitled to 39 weeks’ statutory maternity pay. 
On call arrangements:  

The post holder may be expected to be on the Directors On-call rota. 
Flexible Working: 
There are a number of ways where a person can work in a way that is defined as flexible working that may suit them and/or the service better.    Employees can apply for flexible working arrangements but it must be understood that requests for changes to working practices may be declined by managers, but every effort will be used to accommodate each request

Continuing Professional Development: 

The Council encourage and support ongoing CPD activities that would be expected in this role and your line manager will discuss your specific requirements and development needs as part of an annual appraisal and performance review. 
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